COVID 19 Daily Brief – 17th July

In todays brief:
➢ Return to Work – Update
➢ Working Overtime
➢ C19 Relief Effort – Feedback from Councillor Emma Williamson

Return to Work Update
As we continue to return more employees back to the work face, we are also reviewing all
of our arrangements to ensure that we maintain a safe and secure environment for all our
team members.
This week, aligned to the tactical plans, Sellafield have also updated their guiding
principles, to which we are aligned, a summary of the SL guiding principles are:
•
•
•
•

We aim to have all significant work faces open by the end of September and every
employee meaningfully engaged in work delivery by the end of August.
We need to make sure we are delivering value
Our workplace is safe - Nuclear Safety remains the overriding priority
The new normal means working flexibly and differently. Managers will determine the
most effective way of delivering scope, adhering to the hierarchy of working remotely
and off the main site wherever feasible.

We will keep you updated on the development of the plan and also the excellent feedback
that we continue to receive. Thank you again for everything that you are doing.
Have a safe and enjoyable weekend!

Working Overtime
The flexibility to work overtime, is at times necessary to meet the site safety & security
requirements. The normal process for approval remains in place in that:
•
•
•

The work to be undertaken underpins the site requirement
Alternate arrangements have been considered
Band 2 sanction is provided

Under C-19 constraints this is further compounded and is being discussed at the
numerous return to work POCs etc to ensure that the necessary rigour and approvals are
applied via our SO.

This is part of our normal planning process and also underpins our stated ambition to
return as many people to work as soon as is safely possible.
We will of course (with our representatives) seek to ensure equality of opportunity as we
progress through the return plan.

Feedback
I want to thank you enormously for the part the OneAIM team played in supporting our
communities during the last few months of the COVID-19 crisis. The support provided to
the Copeland Resilience Group (CRG) was amazing. Working together and stepping up to
meet all challenges, the team made a huge difference in contributing to the wellbeing of
Copeland residents.
The direct support in terms of people, vans and Project Managers resulted in us being
able to send out more than 6,000 meals and care packages. 6,000 being the total
delivered by the team – so thank you again.

I also want to thank and acknowledge the contribution by Luke Richardson, your thought
leadership, problem solving and connection to the wider supply chain was not only
appreciated but resulted in Altrad, PPS, Morgan Sindall, Kaefer and others contributing
to the relief efforts. Your ability to coordinate and project manage the vast number of
people and resources has been noted. Thank you all!
Emma Williamson (Co-Chair Copeland Resilience Group)

